The Constitution of V.I.E.T. : Vietnamese Interests, Education, and Traditions
of Grand Valley State University
PREAMBLE:

Grand Valley State University’s Vietnamese Interests, Education, and Traditions (V.I.E.T.) is a student organization that exists to promote the Vietnamese culture throughout the campus and community. 
ARTICLE ONE: NAME

Organization Name- V.I.E.T. Vietnamese Interests, & Education & Traditions
ARTICLE TWO: PURPOSE

The purpose of V.I.E.T. is to educate and advise the student population of Grand Valley State University as well as the surrounding community through cultural events and activities. V.I.E.T. will also provide an opportunity for its members and students alike to establish networks with other individuals and organizations for both social and academic advancements.
ARTICLE THREE: AFFILIATION WITH OTHER ORGANIZATIONS

V.I.E.T. is not affiliated with any national organization as of yet.


ARTICLE FOUR: MEMBERSHIP

Section One: General Assembly Membership
4.1.1. The membership of V.I.E.T.  will consist of any interested student currently enrolled at GVSU. It is the policy of GVSU and V.I.E.T. that no person on the basis of age, color, disability, familial status, height, marital status, national origin, political affairs, race, religion, sex/gender, sexual orientation, veteran status, or weight shall be discriminated against.

ARTICLE FIVE: EXECUTIVE BOARD

Section One: Description

5.1.1. The Executive Board shall consist of nine (9) core members: President, Vice President, Secretary, Fundraising Chair, Public Relations, Co-Activities Coordinators, Finance Chair, and Social Chair.
Section Two: Qualification
5.2.1. Each Executive Board member must be registered for at least six semester hours of credit at GVSU.

5.2.2. Each Executive Board member must carry a 2.0 cumulative GPA, and be in good academic standing.

Section Three: Elections
5.3.1. Potential officers may volunteer to be a candidate for a position and be approved by E-Board and general members.
5.3.2. The potential officers shall be elected by reviewing the candidate’s speech and group interview.
5.3.3. In case of a tie, the President will cast the deciding vote.

5.3.4. The new Executive Board shall be announced in March of the Winter Semester.
5.3.5. The new Executive Board shall take office in April of the same Winter Semester.
ARTICLE SIX: EXECUTIVE BOARD RESPONSIBILITIES
Section One: President 
6.1.1. Preside over all general meetings.
6.1.2. Make organized agendas and address tasks for each Executive Board member.
6.1.3. Coordinate all E-Board elections.
6.1.4. Finalize all projects.
6.1.5. Facilitate as a mentor between the Executive Board and regular members.
Section Two: Vice President 
6.2.1. Address any duties deemed necessary by the organization or the President.

6.2.2. Perform any duties assigned by the President in his/her absence.
6.2.3. Oversee the Co-Activities Coordinators and Social Chair.
6.2.4. Work closely with the fellow officers in delegated tasks.
6.2.5. Keep the order of the meetings.
Section Three: Treasurer

6.3.1.
Attend all mandatory GVSU budget meetings.
6.3.2. 
Assist Fundraising Chair when it comes to fundraisers.
6.3.3.
Account for inventories collected from fundraising.
6.3.4.
Primary officer working beside President with budget and spending (database)

6.3.5.   Keep records of budget and spending within the Executive Board folder.

Section Four: Social Chair 
6.4.1. Remain in good contact with other Vietnamese Student Organizations from other universities.
6.4.2. Be in good relations with other student organizations.

6.4.3. Organize events with other student organizations.

6.4.4. Work with Co-Activities Coordinators when it comes to outside events with organizations from other universities.
Section Five: Secretary 
6.5.1.
Record minutes during Executive Board meetings.
6.5.2.
Create agendas/outlines of discussions prior to meetings.
6.5.3.
Take photos at all events for records to aid our website.
6.5.4.
Send reminders emails regarding upcoming meetings/discussions.
6.5.5.
Create a monthly agenda.
Section Six: Fundraising Chair 

6.6.1.
Develop creative methods of fundraising.
6.6.2.
Work with Financial Chair when it comes to fundraisers.
6.6.3.
Present fundraising ideas during Executive Board meetings and general assembly meetings.
Section Seven: Public Relations 
6.7.1. Update and maintain the organization’s website.
6.7.2. Create all forms of advertisement for the organization.
6.7.3. Promote our events via flyers, online ads, word of mouth, etc.
6.7.4. Main communication, alongside the President, with advisor in order to maintain any internal issues within the group.

Sections Eight: Co-Activities Coordinators 

6.8.1.
Plan activities and events for general meetings and after meetings.
6.8.2. 
Present some service project ideas for each semester.
6.8.3. 
Organize dates and times for service projects/events to take place.
6.8.4. 
Inform members of details prior to service projects/events.

ARTICLE SEVEN: ADVISORS

Section One: Advisors

7.1.1. 
The advisor(s) to V.I.E.T. shall be chosen by the Executive Board as well as the general assembly. Each advisor shall serve his/her term from September to April.

ARTICLE EIGHT: MEETINGS

Section One: Meetings

8.1.1. 
The first general assembly meeting in the fall semester shall be held within the first three weeks of the semester. [For organization and brainstorming].
8.1.2. General Assembly meetings shall be bi-weekly on Tuesdays at 6:00pm.
Section Two: Quorum
8.2.1.
The number of members required to conduct business shall be composed of 2/3 of the membership.

8.2.2. 
For members to be considered as full-time participants, they must attend at least 5 meetings per semester.
ARTICLE NINE: AMENDMENTS

Section One: Proposed Amendments
9.1.1.
 All proposed amendments must be submitted in writing to E-Board before reaching the Assembly. This is required to propose an amendment to the constitution.

9.1.2. The President must have the proposed amendment for two weeks before an amendment may be voted upon within the Executive Board.

9.1.3. Majority vote is required to pass an amendment.

ARTICLE TEN: DISMMAL
Section One: Resignation
10.1.1.An officer is entitled to resign by his/her own choice, without persuasion from others that  they may resign, if their academic, social, or mental condition indicates that it would be best for them to do so.

10.1.2.An officer has a right to privacy, though an appropriate explanation must be given 2 weeks in advance for it to be considered an “honorable resignation.” 

10.1.3.The resigning officer will be asked to appoint a list of nominees to take their place upon their leave.

Section Two: Dismissal

10.2.1.
An officer may be forced to resign by a majority vote from E-Board if their work ethic to the group is not satisfactory. Examples include non-participation, excessive absence or tardiness, lack of commitment, frequent disruption of meetings, and otherwise inappropriate behavior.

Section One: Impeachment

10.3.1. The President may be impeached if his/her conduct is deemed unfit or lacking for a reasonable time.
10.3.2. Majority is required to vote the President from his/her position. In such cases, the proceeding officers will take position.

ARTICLE ELEVEN: DISSOLUTION

11.1.1.
Should V.I.E.T. cease to exist, all monies remaining in the Non-Student Life Fee accounts should be donated to the Franciscan Charity.
ARTICLE TWELVE: ROBERTS RULES OF ORDER

Section One: Roberts Rules of Order

12.1.1. Look to “Roberts Rules of Order” to resolve any disputes, conflicts, or rulings.

Ratified ___________________________________           __________________ 

                     Signature                                                         Date 

